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Paragraph .1 and part of paragraph 3< C -^4 froa lAMiM, in a 
converaatlon at the lattar*a offlea on 26 Majr 1952y in eo mp a n y 
with HARUKB Toabltana and TSUTSUMI Kaaa^i a pollea official second 
class in the NPR, mentioned in prsTiousf^ ^ reports. 

Paragraphs 2-3 and 5-6: TATS UKIy about 20 May. 
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THIS IS UNEVALUATED INFORMATION *£xcept as indicate 



"OURCE 



Paragraph 1 : Fomar 

to top 

Paragraphs 2»3« Fonser 
5-6: from a 

Paragraph U : Former 



Japanese intelligence officer, from an informant clcse 
NPR officials. 

Japanese army officer with intelligence experience, 
high-ranking NPR official, 

Japanese amor officer, now a political commentator « 



1. K Relations between S tate ^ l-llniet ey OHAjHI Takeo and 

(i^ C § — ^ ), Prime T?v 5 :TniVa pt«ln«]p al adviser 

*_ are rery poor as of late April 1952.1 OHASHl is more 

and more obriouslT* in. h^eltlon tb the inclusion of fonser military officers 
B -2 in the National Police <^senre, while TATSUHI, although he is not popular 

with the old military clique, has favored inclusion of selected officers on 
the staff of the YOSHIDA generally supports TATSUMI on this is8ue<,2 



2c avon though OHAoHI opposes the bringing of former officers Into the NPR, 
he ie not popular smong the present staff officers of that organization, 

Many of them feel that he is interested only in increasing his own political 
Influence by gaining the confidence and support of the Aasrican amoTo (XIASHI 
favors an incrSAse in the size of the U.S. military mission dstailad to ad- 
vise the Rm, while staff officers of the NPR want the advisory group to be 
cut down to a minimi in. 



3, TATSU m does not have the support of former high-ranking military officers, 
because they feel that he has not argued the ease for rearmament and reor- 
ganisation of the amor strongly enough before TOSHIOA. In addition, former 
B-2 officers who have been selected for the HfR have frequently obtained posltloue 
because of introductions by members of tbs Diet and the Public Sufety Board < 3 



4. 




Foraer hlj^ranking military officers now giving active support and cooper tiar 
to tbs expansion and strengthening of the MFR arei 

e\ich! 
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5. b tlM ■»« it tots iMoiMi tli»i HOaOOA val mOUSk idU to plMto 
la Ito OMMal toptriatttoiato Offidt* Ttoir mto tova a»t j«t to«a 
dMltod, tot it to davMtto ttot ttogr idU to •Ittor polto« 
tinto or pMiod ofttoOT* firat dItM. 



6 . 



t/lAHADVMtooto <il» fl )* cbto^ 
loiklolii will 
Dofonao Soerotwy ahoold oaeh o poot bo orootod., 
thooilit that OHASHl would got tbo Job. 



bo firoa tbio Job of 
Zt woo prorlooolj 



1 Ptold POMMUt. Thio Inforootion is oonflmod bgr tho ooureo of 
porogropb 2. 

^h^ 5 > 

^ Oggsg^* Tb o Infe gwoat opporontl7 roforo to tbo Artoo Kiiitotor*a 

doololoin, publiobod la lota April, to ooqxLojr foraor aUltoiy offteoro 
la ooBO of the IC07 odaialotrotiro pooto ia tho BPS. 

3 Field CoBnoat . Ihla inforaotloa orlglxiotad with tho oouroo of 
porogroph 1. 
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